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Equality and diversity monitoring form
The Institute for Research in Schools wants to meet the aims and commitments set out in its equality and diversity policy. This includes not discriminating under the Equality Act 2010, and building an accurate picture of the make-up of the workforce in encouraging equality and diversity. The organisation needs your help and co-operation to enable it to do this.  

Please complete and return this form with your application. The diversity information collected will not be used to make any decisions about suitability for a role and will be kept separately from any other information during the decision-making process. 


Job Applied for: 

[bookmark: _Hlk157085053]Sex   Man ☐  Woman ☐  Prefer not to say ☐
Gender Identity 


Define your gender identity here (if applicable): 
Age	16-24	☐	25-29	☐	30-34	☐	35-39	☐	40-44	☐   45-49	☐	50-54	☐	55-59	☐	60-64	☐	65+	☐    Prefer not to say   ☐
What is your ethnicity?
Ethnic origin is not about nationality, place of birth or citizenship. It is about the group to which you perceive you belong. Please tick the appropriate box.

White
English  ☐  Welsh ☐  Scottish ☐  Northern Irish ☐  Irish ☐  British ☐  Gypsy or Irish Traveller ☐   Prefer not to say ☐
Any other white background:  


Mixed/multiple ethnic groups
White and Black Caribbean  ☐  White and Black African ☐  White and Asian ☐  Prefer not to say ☐    Any other mixed background:    


Asian/Asian British
Indian   ☐  Pakistani ☐  Bangladeshi ☐  Chinese ☐  Prefer not to say ☐    
Any other Asian background:  		

	
Black/ African/ Caribbean/ Black British
African ☐  Caribbean	☐  Prefer not to say ☐    
Any other Black/African/Caribbean background:   


Other ethnic group
[bookmark: _Hlk157085539]Arab ☐  Prefer not to say ☐  Any other ethnic group:   		

Do you consider yourself to have a disability or health condition?   
Yes ☐  No ☐  Prefer not to say ☐
If you replied Yes to the previous question, please inform us of the nature of your disability or health condition (otherwise please proceed to the next section):



Reasonable Adjustments: The Equality Act 2010 requires all employers to make reasonable adjustments for disabled employees. We use the social model to inform disability action planning. This means concentrating on the environment, removing barriers wherever possible that get in the way of a person living with disability from doing their job. Should you be successful in your appointment to the post, do you require any reasonable adjustments to be put in place? Please specify below:




What is your sexual orientation?
[bookmark: _Hlk157085956]Heterosexual ☐  Gay ☐  Lesbian ☐  Bisexual ☐  Prefer not to say ☐
If you prefer to use your own term, please specify here: 	

			
What is your religion or belief?
No religion or belief ☐  Buddhist ☐  Christian ☐  Hindu ☐  Jewish ☐ Muslim  ☐  Sikh  ☐ 
Prefer not to say ☐  If other religion or belief, please specify here:  	


Where did you learn about this vacancy? 
[bookmark: _Hlk157087071]IRIS Website ☐  LinkedIn ☐  Facebook ☐  x.com (Twitter) ☐  Word of mouth ☐  


Other website (please specify): 


Publication (please specify): 		

Do you have caring responsibilities? If yes, please tick all that apply

None ☐	     
Primary carer of a child/children (under 18) ☐ 	
Primary carer of disabled child/children ☐	 
Primary carer of disabled adult (18 and over) ☐
Primary carer of older person ☐
Secondary carer (another person carries out the main caring role) ☐
Prefer not to say ☐
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